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The Work Opportunity Tax
Credit Extended

Hiring people with significant barriers to entering the workforce could earn a tax
business. The credit is for each qualifying hire and is available through the Wor
Credit (WOTC), which was extended through 2025.

y, NY 12204
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business owners to hire people from 10 target However, the guireme sales@ltmclientmarketing.com
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applicants through your state workforce agency.
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Apply for the Credit

Once an employee is deemed qualified, you
must submit an application for the credit to
recipien the IRS along with the business'’s or owner’s
tax return. The credit amount is based on
 Long-term fan 1ssistance recipie the category of workers, the hours worked
and wages paid to them in their first year.
Most employers will then claim the WOTC
as a general business credit against their
income taxes.

Small Business Version

helping financial professionals stay connected

« Long-term unemployment recipien
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Although health insurance deductibles and other out-of-pocket costs con
recent turmoil: Health Savings Accounts (HSAs). Consider taking advantag

of this
s tax-saving O to pay healthcare bills.
Triple Tax-Free Extra
The bold-faced headline about HSAs is they are triple tax- The abili / balance from year to year
advantaged. Contributions are deducted from your pay pre-
earnings and any earnings on your investment accumu
deferred and distributions for qualified medical expep
free. You can use your HSA to pay for co-payments,
prescriptions, lab work, imaging and physical therz
year and even in retirement.

t, when healthcare expenses
get. Beginning at age 65, you can
on-health reasons and pay income tax on
ithdrawn. However, distributions for a non-medical
ge 65 would be subject to income tax and an
federal tax.

aximum your employer’s HSA allows, you
over each year after satisfying health plan
d co-payments. In that case, you

e remainder.

Health Matters

If you consume little more healthcare than an annual physical
and occasional blood work and you contribute the max, you may
take a more aggressive investing approach. If, however, you use
whatever you contribute to an HSA in any given year, you might
want to stay with an approach where you don't risk your funds.
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Time for Your Insurance
Audit

Summer is around the corner and
wind, rain and firestorms will follow.
Even if you understand the need for
protection like property and health
insurance, you may find yourself
uninsured or underinsured for
certain events.

/

Personal Insurance

Next, consider your current personal
insurance and learn if it is too little,
too much or non-existent. Start with
disability income (D) insurance. The
younger you are, the more likely it j
that you'll become disabled for a
period of time than experiencing a
early death. If you couldn’t fund yo
needs without your inceme,.you
probably need D

Natural Disasters

Start with flood insurance. If you live
in a flood plain, this is a necessity. If
you don't, you may still need the
coverage. According to the Federal
Emergency Management Agency
(FEMA), more than 20% of flood
claims come from properties outside
the high-risk flood zone.

If you live in an area prone to
damaging windstorms like hurricanes
or tornadoes, you may need
additional property insurance. The
same is true for earthquake zones,
where you may have to buy separate
insurance for this peril.

Also consider carrying general li
and property insurance for g
risks around your home, a
umbrella insurance to fi
gaps. Talk to your agen
fully insured.

Millennials Gen Z

Cover burial ai expenses 53% 38%

Transfer wealth or leave an inheritance 38% 35%

33% 28%

Help replace lost wages/income of wage earner

Supplement retirement income 36% 31%

Employer provides it to me 41% 26%

Source: LIMRA and Life Happens, 2023

May is Older
Americans
Month

A Presidential Procl
as the month for,

reminder
health and
loved ones abo

m care insurance can
COsts.

Will, Health-care Proxy and Durable Power
of Attorney

These documents, respectively, specify end-
of-life treatment and appoint someone to
make medical and financial decisions when a
person is incapacitated and can't make these
decisions on his or her own.

Downsizing

Moving into a smaller home or apartment or
one without stairs encourages older relatives
to clear years of clutter and can make upkeep
easier to manage.



Play the Long Game

As a successful business owner, you're obviously a hard worker. The
time and effort you've invested in your business are paying off. But
with so much to do, it is often difficult to plan for your financial future.
If you haven't already done so, you might consider putting in place
certain strategies that use business dollars to fund insurance and
retirement benefits.

>

Fund a Retirement Plan

One way you can use money from your business
to provide personal benefits is to create and fund
a retirement plan. If you consistently contribute
the maximum amount to your retirement plan,
you could potentially accumulate a significant
amount over time.

Two possible options are the 401(k) plan and the
SIMPLE individual retirement account (Savings
Incentive Match Plan for Employees).

A Simplified Employee Pension (SEP) plan is another option. Your
financial professional will be able to walk you through the vario
features and benefits of each option.

erely a fraction of the total you
Plan Your Exit Strategy

Selling your business is another opportunity to tray
If you plan to sell your business outright, there are
succession issues that you will need to manage. Fa
you sell your business for a large profit, you may fa
tax bill.

lan can help provide a structure for the future
business. Just make sure to include a funding
your succession plan, especially if a family member
1'to assume ownership upon your death.

However, by selling your busi
able to spread the tax b
that if the business fa

you may be insurance is often used as a funding mechanism for such an
isk, of course, is  eventuality. Your financial professional can provide details on how
this approach works.

W e named We Value Your Input...

nded to market Your feedback is very important to us. If you have any

or services, but rather provide general questions about the subjects covered here, or
bject matter covered. This content is not suggestions for future issues, please don't hesitate to
intenc ax advice. All individuals, including those call. You'll find our number on the front of this
involved olanning process, are advised to meet with newsletter. It's always a pleasure to hear from you.
their tax anc ionals. We do not endorse or guarantee

the content any website mentioned in this
newsletter. We e ou to review the privacy policy of
each website you imitations, restrictions and other rules
and regulations apply to many of the financial and insurance
products and concepts presented in this newsletter, and they
may differ according to individual situations. The publisher and
sponsor do not assume liability for financial decisions based on
the newsletter’s contents. Great care has been taken to ensure
the accuracy of the newsletter copy prior to publication, however,
markets and tax information can change suddenly. Whole or
partial reproduction of Let’s Talk Money® without the written
permission of the publisher is forbidden.
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ADVERTISING REGULATION DEPARTMENT REVIEW LETTER

January 13, 2025
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1. LTM May-June 2025 Business
Rule: FIN 2210

Our review is based on your representation that the final version of this communication will
prominently disclose the name of the member, pursuant to FINRA Rule 2210(d)(3)(A).

The communication submitted appears consistent with applicable standards.

Reviewed by,

Jeffrey R. Salisbury
Principal Analyst

Reminder: The fee charged for Regular filings submitted to the Advertising Regulation

Department on January 1, 2025 and after, will increase from $125 to $300 (for the first 10
pages/minutes). The fee of $10 per additional page/minute has not changed. The filing fee for
expedited filings will remain at $600 (for the first 10 pages/minutes) and $50 per additional

page/minute. Please see https://www.finra.org/media-center/blog/funding-finras-mission-111224

for more information.

Please send any communications related to filing reviews to this Department through the
Advertising Regulation Electronic Filing (AREF) system or by facsimile or hard copy mail
service. We request that you do not send documents or other communications via email.





